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PREAMBLE 
WHEREAS, it is the intent and purpose of the parties to this 
Agreement to: 
1 .  Establish and maintain a harmonious and cooperative 
relationship between the Town of Tuscarora and its 
Highway Department employees in order to protect the 
public by assuring at all times the orderly and 
uninterrupted business and services of government. 
2. Comply with the requirements of the Public Employees' 
Fair Employment Act by recognizing the rights of 
employees of the Town of Tuscarora to self organization 
and representation for collective negotiations on the 
terms and conditions of employment. 
3. To set forth the rights and responsibilities of the Town 
and Teamsters Local Union No. 529 consistent with Law. 
Nothing contained herein shall deprive the Town and 
employees of any protection and/or rights they have under 
this contract, the New York State Civil Service Law, and 
any other applicable Law. 
NOW, in consideration of the mutual obligations contained herein, 
the parties agree as follows: 
ARTICLE I. RECOGNITION 
101. Th is  agreement i s  made between t h e  Town o f  Tuscarora, New York, 
he re ina f te r  c a l l e d  the  "Employer", and Teamsters Local Union No. 529, 
a f f i l i a t e d  w i t h  the  I n t e r n a t i o n a l  Brotherhood o f  Teamsters, J o i n t  Counci l  18, 
and AFL-CIO, h e r e i n a f t e r  c a l l e d  t h e  "Union". 
102. The Employer recognizes t h e  Union as the exclus ive representa t ive  
fo r  purposes o f  c o l l e c t i v e  barga in ing  o f  a l l  f u l l - t i m e  motor equipment 
operator employees o f  t he  Town o f  Tuscarora Highway Department under the  
provis ions o f  t he  Pub l i c  Employees F a i r  Employment Act, (Taylor  Law) except 
e lected and appointed o f f i c i a l s ,  department heads, seasonal employees, 
par t - t ime employees, and employees s e r v i n g  i n  a  pos i t i on  designated as 
management o r  c o n f i d e n t i a l .  
103. Noth ing contained he re in  s h a l l  depr ive the  Town and amployees of 
any p ro tec t i on  and/or r i g h t s  they have under t h i s  contract ,  the  New York C i v i l  
Service Law and any o the r  app l icab le  law. 
104. The Emcioyer r e t a i n s  the  s o l e  r i g h t  t o  manage i t s  business a f f a i r s  
and serv ices and t o  d i r e c t  the  working f o r c e ,  inc lud ing the r i g h t  t o  decide 
the  number and l o c a t i o n  o f  i t s  business and serv ice  operat ions, the  business 
and serv ice opera t ions  t o  be conducted and rendered, and the methods, 
processes and means used i n  opera t ing  i t s  business and serv ices,  and the  
con t ro l  o f  bu i  l d i n g s ,  r e a l  estate, -<mate-r ia ls ,  .. ?., par t s ,  t oo l s ,  machinery and a1 1  
equipment which may be used i n  the  opera t i on  o f  i t s  business o r  i n  supp ly ing  
i t s  services; t o  determine whether o r  t o  what ex tent  the work requ i red  i n  
operat ing i t s  business and supply ing i t s  serv ices  s h a l l  be performed by 
employees covered by t h i s  agreement, t o  ma in ta in  order  and e f f i c i e n c y  i n  a l l  
i t s  departments and operat ions, i n c l u d i n g  the  so le  r i g h t  t o  d i s c i p l i n e ,  
suspend and d ischarge employees f o r  cause; t o  h i r e ,  l ay  o f f ,  ass ign t r a n s f e r ,  
promote and determine the  q u a l i f i c a t i o n s  o f  employees; t o  determine t h e  
schedule o f  i t s  var ious  departments, and t o  determine the  s t a r t i n g  and 
q u i t t i n g  t ime and number o f  hours t o  be worked; subject  on l y  t o  such 
regu la t ions  governing t h e  exerc ise  o f  these r i g h t s  as are express ly  prov ided 
i n  t h i s  agreement, o r  prov ided by law. 
105. The above r i g h t s  o f  t he  Employer are not  a l l  i n c l u s i v e ,  b u t  
i n d i c a t e  the  type o f  mat te rs  o r  r i g h t s  which belong t o  and are  i nhe ren t  t o  t he  
Employer. Any and a l l  r i g h t s ,  powers and a u t h o r i t y  the  Employer had p r i o r  t o  
en te r i gg  t h i s  agreement are re ta ined by t h e  Employer, except as express ly  and 
s p e c i f i c a l l y  abridged, granted, o r  mod i f i ed  by t h i s  agreement. 
106. The employer s h a l l  per form i t s  o b l i g a t i o n s  under t h i s  agreement i n  
a  f a i r  and i m p a r t i a l  manner t o  a l l  employees and s h a l l  not  d i s c r i m i n a t e  
aga ins t  any employee f o r  reasons o f  sex, race, co lo r ,  creed, o r  n a t i o n a l  
o r i g i n .  
ARTICIF 11. FMPIOYFF ORGANI7ATION RIGHTS 
201. Union Secu r i t y .  Membership i n  t h e  Union i s  not  compulsory. 
Employees have t h e  r i g h t  t o  j o i n ,  no t  j o i n ,  mainta in,  o r  drop t h e i r  membership 
i n  t he  Union as they  see f i t .  Ne i ther  p a r t y  s h a l l  exe r t  any pressure on, o r  
d i sc r im ina te  aga ins t ,  any Employee w i t h  respect  t o  such mat te r .  
202. When t h e  Employer deems i t 'advantageous t o  h i r e  a d d i t i o n a l  
. . 
. 
f u l l - t i m e  Motor Equipment Operator employees, t he  Union s h a l l  be g iven equal 
oppor tun i ty ,  along w i t h  a l l  sources, t o  r e f e r  s u i t a b l e  app l i can ts ,  however; 
t h e  Employer s h a l l  no t  be requ i red  t o  g i v e  preference t o  o r  h i r e  any 
app l icants  re fe r red  by the  Union over any o the r  appl icant .  I t  i s  understood 
and agreed on t h a t  t h e  Employer may g i v e  h i r i n g  preference t o  res iden ts  o f  t he  
Town o f  Tuscarora. 
203. Nothing contained i n  t h i s  A r t i c l e ,  o r  anywhere i n  t h i s  Agreement, 
s h a l l  be so construed as t o  r e q u i r e  t h e  Employer t o  v i o l a t e  any app l icab le  
law. 
204. The Employer s h a l l  deduct from the  wages of members of Local Union 
No. 529 employed by the  Town as a f u l l - t i m e  Motor Equipment Operator and remi t  
the  same t o  Teamsters Local Union No. 529, 129 East Chemung Place, Elmira, NY 
14904, regu la r  membership dues and assessments, f o r  those employees who have 
signed the  appropr ia te  p a y r o l l  deduct ion  au tho r i za t i on  forms p e r m i t t i n g  such 
deductions, and have caused the  form t o  be on f i l e  w i t h  t h e  Employer. 
205. Deductions author ized and g iven t o  the Employer by the  Employee 
s h a l l  cont inue as s o  authorized un less  o r  u n t i l  such employee so n o t i f i e s  the 
Employer of h i s /he r  des i re ,  i n  w r i t i n g ,  t o  change o r  d iscont inue such 
author iza t ion .  The Union assumes and accepts f u l l  r e s p o n s i b i l i t y  f o r  the  
d i s p o s i t i o n  o f  such funds so deducted once they are turned over t o  the  Union. 
206. Teamsters Local Union No. 529, having been recognized o r  c e r t i f i e d  
as the exc lus ive  representat ive o f  employees w i t h i n  the  ba rga in ing  u n i t ,  s h a l l  
be e n t i t l e d  t o  have deductions made f rom the wage o r  sa lary  o f  employees of 
sa id  barga in ing  u n i t  who are not  members o f  Teamsters Local Union No. 529, the  
t h e  Union. The Superv isor ,  o r  h i s  
1 make the  deductions and t ransmi t  the  
i o n  204 o f  t h i s  A r t i c l e .  
amount equ iva lent  t o  the  dues l e v i e d  by 
designee, o f  t h e  Town o f  Tuscarora sha l  
sum so deducted t o  the  Union as i q & c t  
. . 
. "L 
207. The Union s h a l l  c e r t i f y  t o  t h e  Employer, i n  w r i t i n g ,  each month a 
l i s t  of i t s  members working f o r  t h e  Employer who have fu rn i shed  the  Employer 
w i t h  the  appropr ia te  p a y r o l l  deduct ion a u t h o r i z a t i o n  forms, together  w i t h  an 
i temized statement of dues, i n i t i a t i o n  fees ( f u l l  o r  i n s t a l l m e n t ) ,  o r  uniform 
assessments owed and t o  be deducted f o r  such month from the  pay of each 
member. The Supervisor,  o r  h i s  designee, of t he  Town o f  Tuscarora s h a l l  
deduct such amount from t h e  f i r s t  paycheck f o l l o w i n g  r e c e i p t  o f  statement of 
c e r t i f i c a t i o n  o f  each member and r e m i t  t o  t h e  Union as i n  Sect ion 204 o f  t h i s  
A r t i c l e .  
208. The Employer s h a l l  add t o  t h e  statement o f  c e r t i f i c a t i o n  l i s t  t h e  
names o f  a l l  f u l l - t i m e  Motor Equipment Operator employees who, have completed 
t h e i r  p robat ionary  p e r i o d  and been p laced on the  S e n i o r i t y  L i s t ,  have been 
h i r e d  i n t o  t h e  ba rga in ing  u n i t  s i nce  t h e  l a s t  l i s t  was submitted and d e l e t e  
t h e  names o f  employees no l onge r  employed o r  i n  t h e  ba rga in ing  u n i t .  - 
209. When t h e  Employer a c t u a l l y  makes a deduct ion f o r  dues, i n i t i a t i o n  
fees,  o r  assessments, i n  accordance w i t h  t he  statement received from the  
Union, t he  Employer s h a l l  r e m i t  same no l a t e r  than t h i r t y  (30)  days from t h e  
date such deduct ion was made. 
210. Where an employee who i s  on check-off  i s  no t  on the  p a y r o l l  d u r i n g  
the  week i n  which t h e  deduc t ion  i s  t o  be made, has e i t h e r  no o r  i n s u f f  
earn ings d u r i n g  t h a t  week, o r  i s  on leave o f  absence, t he  Employee sha 
arrangements w i t h  t h e  Union and Employer t o  pay such dues. 
211. The Employer s h a l l  
deduct ion from wages i f  i t  i s  
deduct ion s h a l l  be t r a n s m i t t e d  
recogn 
i n  comp 
t o  t h e  
i c i e n t  
11 make 
i z e  an employee's a u t h o r i z a t i o n  f o r  
l i a n c e  w i t h  S ta te  and Federal law. The 
Union o r  t o  such o t h e r  o rgan iza t ions  as 
the  Union may request,  i f  m u t u a l l y  agreed t o .  No such a u t h o r i z a t i o n  s h a l l  be 
recognized i f  i t  v i o l a t e s  S t a t e  o r e f e d e r a l  . . law, and no deduct ion s h a l l  be made 
. . 
which i s  p r o h i b i t e d  by a p p l i c a b l e  law. 
212. The Union hereby agrees t o  ho ld  t h e  Employer harmless f o r  any and 
a l l  damages t h e  Town may s u s t a i n  as a r e s u l t  o f  making t h e  p a y r o l l  deduct ions 
when such damage i s  t h e  r e s u l t  o f  t h e  e r r o r  o r  negl igence o f  an employee o r  
o f f i c e r  o f  t h e  Union o r  Union Member reques t ing  such p a y r o l l  deductions. 
213. B u l l e t i n  Board. The Employer s h a l l  prov ide a p lace i n  t h e  main 
p lace o f  work (where employees commonly repo r t  t o  and leave work) designated 
by the  Highway Superintendent f o r  t h e  pos t i ng  o f  no t i ces  by au thor ized Union 
representa t ives  p e r t a i n i n g  t o  o f f i c i a l  Union business. 
301. The Employer and t h e  Union agreed t o  abide by a l l  Federal and New 
York S ta te  laws p e r t a i n i n g  t o  t h e  ma t te r  o f  d i s c r i m i n a t i o n  w i t h  r e s p e c t - t o  
segregat ion, h i r i n g ,  compensation, terms o r  cond i t i ons  o f  employment. 
302. The Employer and t h e  Union f u r t h e r  agree not  t o  d i s c r i m i n a t e  
aga ins t  any i n d i v i d u a l  because o f  such i n d i v i d u a l ' s  membership o r  
non-membership i n  t h e  Union, support  o r  non-support o f  t h e  Union, o r  a c t i v i t y  
t h a t  i s  l aw fu l  under t h e  Tay lor  Law. 
ARTICLE I V .  BARGAININ UNIT 
401. Defined. The terms and cond i t i o n s  o f  t h i s  Agreement s h a l l  app 
t o  a l l  f u l l - t i m e  Motor Equipment Operator employees o f  t h e  Employer per forming 
work t r a d i t i o n a l l y  has been, p r e s e n t l y  i s ,  o r  which i n  the  f u t u r e  may be 
assigned t o  o r  r e l a t e d  t o  the  d u t i e s  o f  t h e  Highway Department f u l l - t i m e  Motor 
equipment Operator employees. 
ARTICLE V. SENIORITY 
501. S e n i o r i t v  l i s t .  A l i s t  o f  f u l l  t ime Motor Equipment Operator 
employees arranged i n  descending order  o f  t h e i r  s e n i o r i t y  s h a l l  be placed i n  a  
conspicuous place a t  t he  p lace  o f  employment. Each e n t r y  on the  l i s t  s h a l l  
i nc lude  t h e i r  s e n i o r i t y  date.  W i th in  t h i r t y  (30) days fo l l ow ing  the  e f f e c t i v e  
da te  o f  t h i s  Agreement, t h e  Employer s h a l l  forward a  copy o f  t h i s  l i s t  t o  t h e  
union. Upon making a d d i t i o n s  t o  o r  de le t i ons  from t h i s  l i s t ,  the Employer 
s h a l l  forward a  copy o f  t h e  amended l i s t  t o  t he  Union w i t h i n  t h i r t y  (30) days 
f o l l o w j n g  the  amendments. 
502. Probat ion.  A f u l l - t i m e  Motor Equipment Operator employee who i s  
h i r e d  s h a l l  work under t h e  p rov i s ions  o f  t h i s  Agreement. However, such 
Employee s h a l l  be employed on a  s i x  ( 6 )  month t r i a l  bas is  t o  enable the  
Employer t o  determine t h e  employee's f i t n e s s  and a b i l i t y  and may discharge 
such employee i f  the  Employer determines t h a t  t h e  employee lacks the f i t n e s s  
and/or a b i l i t y  t o  per form t h e  work. I t  i s  s p e c i f i c a l l y  understood t h a t  t h e  
Employer s h a l l  no t  d ischarge o r  d i s c i p l i n e  a  probat ionary  employee f o r  t h e  
purpose o f  evading t h i s  Agreement, on the  bas is  o f  Union Membership, f o r  t h e  
purpose o f  d iscouraging Union membership, o r  t o  avo id  adding employees t o  t h e  
s e n i o r i t y  l i s t .  
503. A f t e r  complet ing t h e  probat ionary pe r iod ,  the  employee s h a l l  be 
p laced on the regu lar  f u l l - t i m e  Motor-Equipment ope ra to r  employee s e n i o r i t y  
- . -  - 
l i s t  and h i d h e r  s e n i o r i t y  da te  s h a l l  be h is /her  f i r s t  day o f  actual  work. 
Upon completion o f  t h e  probat ionary  per iod  t h e  employee s h a l l  f r ee l y  make 
h i s /he r  choice whether o r  n o t  t o  j o i n  the  Union. However, no matter which 
cho ice  the  employee makes he/she i s  e n t i t l e d  t o  f u l l  representat ion by t h e  
Union and thereby must pay t h e  prescr ibed fees as s t a t e d  i n  t h i s  Agreement. 
504. A ~ ~ l i c a t i o n  o f  Sen io r i t y .  The p r i n c i p l e  o f  s e n i o r i t y  s h a l l  be 
used t o  s e t t l e  d isputes  i n v o l v i n g  requests f o r  vacat ion, personal leave t ime,  
l a y o f f ,  and r e c a l l  and leave o f  absence. The Highway Superintendent s h a l l  
conf i rm a l l  requests sub jec t  t o  the  gr ievance procedure. 
505. Accrual.  S e n i o r i t y  s h a l l  n o t . b e  accrued dur ing  any per iods  o f  
voluntary o r  mandatory layof f  o r  leave o f  absence. 
506. Overtime w i l l  be d i s t r i b u t e d  by t h e  Highway Superintendent us ing  
t h e  p r i n c i p a l  on t h e  bas is  o f  a b i l i t y  and q u a l i f i c a t i o n s .  
A R T I C I  F V I .  DISCIPI WARY A C T U  
601. Any f u l l - t i m e  Motor Equipment Operator employed as such and on the  
Town pay ro l l  on September 1, 1996 s h a l l  rece ive  the  r i g h t s  and p r o t e c t i o n  as 
provided f o r  i n  Sect ion  75 o f  t he  C i v i l  Serv ice  Law f o r  discharge and/or 
suspension. Any f u l l - t i m e  Motor Equipment Operator employed as such on t h e  
Town pay ro l l  a f t e r  September 1, 1996 w i l l  r ece ive  Sect ion 7 5  p r o t e c t i o n  and 
r i g h t s  concerning discharge and/or suspension a f t e r  successful complet ion of  a  
s i x  (6) month probat ionary  pe r iod  and p  
L i s t .  
602. D i s c i p l i n a r y  ac t ion ,  i n c l u d  
imposed on ly  f o r  j u s t  cause. 
lacement of  t h e i r  name on the  S e n i o r i t y  
i n g  d ischarge o r  suspension, s h a l l  be 
603. R i  qht  t o  Union ~ e ~ r e s e n t a t  ion.  An employee s h a l l  be e n t i t l e d  
. -  Y 
t o  Union representa t ion  a t  each s t a t e  o f  any d i s c i p l i n a r y  proceeding 
i n s t i t u t e d  by the  Employer. An employee s h a l l  be e n t i t l e d  t o  Union 
representat ion a t  any quest ion ing i f  i t  i s  contemplated t h a t  t he  employee 
might  be d i s c i p l i n e d  as a  r e s u l t  o f  any ma t te r  t o  which the  quest ion ing 
r e l a t e s .  Before commencing each stage o f  any d i s c i p l i n a r y  proceeding and 
before commencing any quest ion ing as se t  f o r t h  above, the  Employer s h a l l  
in form the a f fec ted  employee(s) of t h e i r  r i g h t  t o  Union representa t ion  as se t  
f o r t h  i n  t h i s  paragraph. As used i n  t h i s  paragraph, the  r i g h t  t o  Union 
representat ion inc ludes the  r i g h t  t o  consu l t  w i t h  a Union representa t ive  i n  
advance o f  the  stage o f  d i s c i p l i n a r y  proceeding o r  quest ion ing o r  both, as 
app l icab le ,  and t h e  oppor tun i t y  t o  
throughout the  i n te rv iew  o r  d i s c i p  
d i s c i p l i n e d  o r  discharged based on any quest ion ing o r  i n v e s t i g a t i o n  performed 
have t h e  Union representa t ive  present 
l i n a r y  procedure. No employee may be 
i n  the  absence o f  Union representa t ion  unless the  employee waives h is /her  
r i g h t  t o  representat ion i n  w r i t i n g .  Any statements o r  admissions made by an 
employee dur ing a quest ion ing w i thout  the  employee having had the  oppor tun i t y  
t o  have Union representa t ion  s h a l l  no t  be used i n  a d i s c i p l i n a r y  proceeding 
against  any employee. No recording device o f  any k ind  s h a l l  be used du r ing  
any d i s c i p l i n a r y  proceedings unless agreed t o  by the  employee, the  employer, 
and the  union, o r  i t s  au thor ized representa t ive ,  and each such pa r t y  receives 
a copy of the  recording.  D i s c i p l i n a r y  a c t i o n  s h a l l  no t  remain i n  e f f e c t  f o r  
more than one ( 1 )  year. 
604. Union Steward. One steward may be e lec ted  o r  appointed'whose d u t y  
s h a l l  i n  no way c o n f l i c t  w i t h  h i s  du t i es  t o  t h e  Employer. Before d ischarg ing 
a steward, the Employer s h a l l  i n  every case n o t i f y  the  o f f i c e r s  o f  t h e  Union. 
The Employer s h a l l  recognize him as the  rep resen ta t i ve  o f  the  Union. There 
s h a l l  be prompt w r i t t e n  n o t i f i c a t i s n ' b y  the  Employer t o  the  Steward and 
--. 
.:.. 
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o f f i c e r s  o f  the Union f o r  a l l  i n f r a c t i o n s  o f  Employer r u l e s  by the  employees 
w i t h i n  f i v e  ( 5 )  days. Upon e l e c t i n g  o r  appo in t i ng  a steward, the  Union s h a l l  
i n  every case n o t i f y  t h e  Highway Superintendent.  
605. The steward s h a l l  have no a u t h o r i t y  t o  a l t e r ,  amend, v i o l a t e ,  o r  
otherwise change any p a r t  o f  t h i s  Agreement, and h i s  a u t h o r i t y  s h a l l  be 
l i m i t e d  t o ,  and s h a l l  n o t  exceed, the  f o l l o w i n g  d u t i e s  and a c t i v i t i e s :  
a. The i n v e s t i g a t i o n  and p r e s e n t a t i o n  o f  grievances i n  accordance w i t h  
t h e  p r o v i s i o n s  o f  t he  c o l l e c t i v e  bargain ing agreement. 
b. The t ransmiss ion  o f  such messages and in format ion which s h a l l  
o r i g i n a t e  w i t h ,  and a re  au tho r i zed  by the  Local Union o r  i t s  
o f f i c e r s .  
606. The Employer recognizes these l i m i t a t i o n s  on t h e  a u t h o r i t y  of the  
shop steward and s h a l l  no t  ho ld  t h e  Union l i a b l e  f o r  unauthorized a c t s  o f  the  
shop steward. I n  t h e  event t he  shop steward orders an unauthorized s t r i k e  
ac t ion ,  slowdown o r  work stoppage, he s h a l l  be subject  t o  suspension, 
discharge o r  o t h e r  d i s c i p l i n e  a t  t h e  Employer's d i sc re t i on .  
607. The Ch ie f  Steward w i l l  be permi t ted ,  on h i s  own t ime,  t o  
inves t iga te ,  present ,  and process gr ievances on the ~ m p l o y e r ' s  p rope r t y  a t  
nocost t o  Employer. 
I C I F  VII. GRTFVANCFS 
701. Defined, Any d i spu te  concerning the  i n t e r p r e t a t i o n  o r  
app l i ca t i on  o f  t h i s  Agreement o r  t h e  r i g h t s  claimed t o  e x i s t  hereunder s h a l l  
be processed i n  accordance w i t h  the  p r o v i s i o n s  o f  t h i s  A r t i c l e .  "Agreement" 
includes t h i s  Agreement, along w i t h  a l l  r i d e r s ,  supplements, appendices, 
l e t t e r s  of understanding,  and o the r  documents t h a t  cover i n  whole o r  i n  p a r t  
terms and c o n d i t i o n s  o f  employment. 
702. Every employee s h a l l  have t h e  r i g h t  t o  present h i s /he r  unresolved 
<. 
d ispute  f r e e  f rom in te r fe rence ,  coerci.on, r e s t r a i n t ,  d i s c r i m i n a t i o n ,  o r  
r e p r i s a l ,  and s h a l l  have the r i g h t  t o  be represented by a  person o f  h is /her  
choice a t  a l l  s teps  o f  t h e  gr ievance procedure. Employees, t he  Union, and the  
Employer s h a l l  have f i v e  ( 5 )  working days f rom the  t ime t h a t  they  became aware 
o f  such d ispute  t o  g r i e v e  such mat te r .  I f  t h e  matter i s  no t  g r ieved,  i t  s h a l l  
be deemed acceptable, and a l l  p a r t i e s  s h a l l  waive the  r i g h t  t o  g r i e v e  the  
matter .  I f  a p a r t y  t o  t h i s  Agreement f a i l s  t o  respond t o  a gr ievance w i t h i n  
f i v e  ( 5 )  working days o f  i t s  r e c e i p t  o f  the  grievance, t h a t  p a r t y  s h a l l  be 
deemed t o  have accepted the  m e r i t  o f  t h e  grievance. 
703. U i e v a n c e  Procedure. The procedural steps o f  the  gr ievance 
procedure s h a l l  be as fo l lows:  
704. S s  The Employee s h a l l  present the  basis  f o r  h is /her  d ispute  
t o  h is /her  Union representa t ive  who s h a l l  advise the  employee o f  h is /her  
r i g h t s  and a s s i s t  the  employee and the  Superintendent o f  Highways, o r  h i s  
designee, t o  reach an amicable s o l u t i o n .  The presentat ion may be e i t h e r  o r a l  
o r  w r i t t e n .  
705. S t e ~  2. The second s t e p  of the  grievance procedure s h a l l  be 
between the  Union Business Agent, o r  h i s  designee, and the  Superintendent o f  
Highways o r  h i s  designee. Any p a r t y  necessary t o  amicably reso lve  t h i s  
d i spu te  s h a l l  be present.  The p resen ta t i on  may be e i t h e r  o r a l  o r  w r i t t e n .  
706. S t e ~  3. The t h i r d  s t e p  of  t he  grievance procedure s h a l l  be 
between the  Union Business Agent, o r  o the r  representat ive o f  t h e  Union 
designated by the  Business Agent, and t h e  Supervisor o f  t he  Town o f  Tuscarora. 
Any p a r t i e s  necessary t o  amicable reso lve  t h i s  d ispute s h a l l  be present a t  the  
presenta t ion .  The presenta t ion  may be o r a l  o r  w r i t t e n .  I f  the  d i spu te  cannot 
be s a t i s f a c t o r i l y  resolved the  issue may be submitted by e i t h e r  p a r t y  t o  the  
New york S ta te  Employment Relat ions. Board fo r  f i n a l  and b ind ing  a r b i t r a t i o n .  
- -. 
707. The A r b i t r a t o r  s h a l l  have no power t o  subt rac t  from o r  modify any 
of the  p rov i s ions  i n  t h i s  Agreement. 
708. A l l  awards o f  back pay s h a l l  be l i m i t e d  t o  the  amount of wages 
employee(s) would have earned from h i s  employment w i t h  the  Town, l ess  any 
o the r  compensation f o r  personal se rv i ces  t h a t  the  employee has received from 
any source du r ing  s a i d  per iod.  
ARTICLE V I I I .  REVIEW OF PERSONNEL FILE 
801. A1 1 personnel f i l e s  concerning Highway Department employees w i  11 
be kept by t h e  Superintendent o f  Highways, c o n f i d e n t i a l l y ,  i n  a p lace  o f  h i s  
choosing. An employee s h a l l  be p rov ided  t h e  oppor tun i ty  t o  rev iew t h e  
contents of h i s /he r  personnel f i l e  upon t h e  presenta t ion  o f  a w r i t t e n  request 
t o  t he  Highway Superintendent. The Highway Superintendent s h a l l  w i t h i n ,  f i v e  
(5)  working days prov ide  a t ime f o r  t h e  employee t o  review h i s /he r  f i l e  i n  t he  
presence o f  t h e  Highway Superintendent d u r i n g  work break o r  o f f  du ty  hours. 
. - 
The employee may have a representa t ive  present  dur ing  t h e  review, however; t he  
f i l e  must no t  leave the  j u r i s d i c t i o n  o f  t h e  Highway Superintendent.  The 
employee may p lace a response i n  t h e  f i l e  t o  anyth ing he/she f e e l s  necessary. 
802. The personnel f i l e  s h a l l  c o n t a i n  a l l  memoranda and documents 
r e l a t i n g  t o  t h e  employee which c o n t a i n  c r i t i c i s m ,  commendation, appra isa l ,  o r  
employee's j ob  performance r a t i n g s .  Copies of such memoranda s h a l l  be sent o r  
given t o  t h e  employee a t  the  t ime  they  a r e  placed i n  t h e  f i l e .  
803. An employee may, upon r e c e i p t  o f  w r i t t e n  request,  rece i ve  w i t h i n  
f i v e  ( 5 )  working days a copy of any documents i n  h is /her  personnel f i l e  o f  
which he/she has no t  p rev ious ly  been g iven copies. 
. -. 2 1  
901. A l l  Motor Equipment Operator  employees w i t h i n  t h e  Highway 
Department must have and main ta in  a v a l i d  New York Sta te  Commercial D r i ve rs  
License (CDL) as a cond i t i on  o f  employment. Any expense f o r  examinations O r  
l i c e n s i n g  t o  o b t a i n  o r  mainta in a CDL i s  t h e  r e s p o n s i b i l i t y  o f  t he  employee, 
o r  prospect ive employee, except f o r  t h e  p o r t i o n  o f  expense t h a t  i s  covered by 
and pa id  fo r  by h e a l t h  insurance. 
902. When the  Town o f  Tuscarora, the  County of  Steuben, o r  the  Sta te  o f  
New York requ i res  a phys ica l  examinat ion, blood t e s t ,  x-ray o r  o ther  t e s t  o f  a 
medical nature,  t h e  o rde r ing  government s h a l l  designate the  p rov ide r  and pay 
a l l  cos ts  f o r  such examination. Such examinations, whenever possib le,  w i l l  be 
scheduled du r ing  normal working hours and a t  no l oss  o f  pay t o  the  employee. 
903. Fur ther ,  except t o  t h e  ex ten t  as i s  s p e c i f i c a l  l y  requi red by 
Federal o r  S ta te  o f  New York law, no employee s h a l l  be asked o r  requ i re  t o  
submit t o  drug o r  a lcohol  t e s t i n g .  
ARTICLE X. HFAITH AND SAFFTY 
1001. P r o t e c t i v e  C lo th ing .  The Employer s h a l l  prov ide,  a t  i t s  expense, 
a l l  the  necessary gear as prescr ibed by any law o r  regu la to ry  agency f o r  
adequate p r o t e c t i o n  from inclement weather. The d i s c r e t i o n  o f  the  Highway 
o f  a l l  p r o t e c t i v e  Superintendent w i l l  be used as t o  purchasing and d isburs ing ,  
c l o t h i n g .  
1002. Safety  Appliances. The Employer, through the  d 
Highway Superintendent as t o  purchasing and d isburs ing,  shal  
necessary s a f e t y  appl iances as 
regu la to ry  agency. 
1003. Employees w i l l  ma 
launder ing o f  same. Employees 
prescr ibed by law o r  
i s c r e t i o n  o f  t he  
1 prov ide a l l  
as regu la t i ons  o f  any 
i n t a i n  apparel i nc lud ing  the  c lean ing  and 
sha1,l 'also prov ide normal maintenance o f  a l l  
o the r  personal equipment supp l ied  by the  town and used by the  employee i n  the  
performance o f  h is /her  job. 
1004. Worn ou t  o r  damaged c l o t h i n g  o r  equipment must be returned t o  the  
Highway Superintendent before replacements are issued. 
1005. Upon te rm ina t i on  o f  employment w i t h  the  Town, a l l  c l o t h i n g  and 
equipment issued t o  an employee s h a l l  be returned t o  the  Highway 
Superintendent, before t h e  employee i s  e l i g  
payment f o r  wages from t h e  Town. (The cos t  
percent (10%) surcharge, o f  any miss ing equ 
te rm ina t i on  o f  employment s h a l l  be deducted 
b e n e f i t s  due. ) 
i b l e  t o  rece ive  h is /her  f i n a l  
value t o  the  Town, p lus  a t e n  
ipment o r  c l o t h i n g  no t  turned i n  a t  
from the  employee's f i n a l  wages o r  
1006. I r a i n ~ n a ,  . . The Employer s h a l l  prov ide,  a t  i t s  expense, t he  
t r a i n i n g  and educat ion as deemed necessary by the  Highway Superintendent, o r  
p rescr ibed by any law o r  regu la to ry  agency, i n  o rder  f o r  t he  employees t o  
perform t h e i r  jobs s a f e l y  and e f f i c i e n t l y .  However, i t  s h a l l  be a c o n d i t i o n  
o f  employment f o r  a l l  f u l l - t i m e  Motor Equipment Operator employees t o  have a 
v a l i d  Red Cross St'andard F i r s t  A id  card. 
ARTICLE X I .  WAGES AND HOURS 
1101. Hours. The standard work week f o r  a l l  Motor Equipment Operator 
employees s h a l l  be f o r t y  (40) hours. A l l  hours worked i n  excess o f  f o r t y  (40) 
i n  a work week s h a l l  be compensated a t  a r a t e  equal t o  one and one-half ( 1  
11'2) t imes the  employee's h o u r l y  wage scale. Hourly wage sca le  compensation 
s h a l l  be i n  a d d i t i o n  t o  a l l  o t h e r  b e n e f i t s  prov ided f o r  i n  t h i s  Agreement. 
1102. Mork Week. The work week s h a l l  be the  pe r iod  o f  t ime from 12:01 
a.m. Sunday through 12:OO midn igh t  Saturday, a l l  i nc lus i ve .  Hours o f  work 
w i l l  be accounted f o r  and scheduled. By t h e  Highway Superintendent,  o r  h i s  
des i gnee. 
1103. The Union recognizes the  r i g h t  o f  the  Employer t o  change the  work 
schedule when-necessary t o  i nsu re  o r d e r l y  opera t ion  o r  t o  p rov ide  f o r  unusual 
cond i t i ons  o r  s i t u a t i o n s .  
1104. Hork Dav. The normal work day s h a l l  be the  pe r iod  o f  t ime from 
7:00 a.m. t o  3:30 p.m. i n c l u s i v e .  The day w i l l  con ta in  one (1)  f i f t een -m inu te  
pa id  per iod scheduled by the  Highway Superintendent,  o r  h i s  designee, t o  be 
taken as a break from work per iod.  Also, each day w i l l  con ta in  one (1) 
t h i r t y -m inu te  unpaid pe r iod  scheduled by t h e  Highway Superintendent,  o r  h i s  
designee, t o  be taken as a lunch break. Meals may be obta ined from an 
establ ishment o r  home as long as t h e  t r a v e l  t ime i s  counted as p a r t  o f  t he  
break t ime. 
1105. O ~ t i o n a l  Summer Work Da~/Week. The Highway Superintendent may a t  
h i s  d i s c r e t i o n  decide t o  schedule a Summer Work Day/Week t o  take  advantage o f  
Day l i gh t  Savings Time. From t h e  work week next  succeeding May 1 s t  t o  t h e  work 
week next succeeding October I s t ,  t h e  Highway Superintendent may decide t o  
make the  Summer Work Day/Week the  normal schedule o f  work. The Highway 
Superintendent has the  f u l l  a u t h o r i t y  t o  schedule work and may implement o r  
resc ind  the  Summer Work Day/Week a t  h i s  d i s c r e t i o n  w i t h  a 48-hour advance 
w r i t t e n  n o t i c e  t o  employees. The normal Summer Work Day s h a l l  be the  pe r iod  
o f  t ime from 6:00 a.m. t o  4:30 p.m. i n c l u s i v e .  The day s h a l l  inc lude one (1) 
f i f teen-minute  pa id  per iod ,  scheduled by t h e  Highway Superintendent,  o r  h i s  
designee, t o  be taken as a break from work per iod .  Also each day w i l l  con ta in  
one (1) t h i  r ty-minute unpaid per iod ,  scheduled by t h e  Highway Superintendent 
o r  h i s  designee, t o  be taken as lunch break. Meals may be obta ined from an 
establ ishment o r  home as long as t h e  t r a v e l  t ime i s  counted as a p a r t  o f  t h e  
break t ime. The Summer Work Week s h a l l  be as i n  Sect ions 1101 and 1102 o f  
-- -.- 
t h i s  A r t i c l e .  
1106. Payday. Thursday s h a l l  be t h e  designated payday each week. 
Every e f f o r t  s h a l l  be made t o  c a l c u l a t e  each employee's paycheck accura te ly .  
I n  t h e  event of an overage o r  shortage t h a t  causes a hardship ($50.00) t h e  
Highway Superintendent,  o r  h i s  designee, s h a l l  make every e f f o r t  t o  contac t  
t h e  c o r r e c t  person t o  r e c t i f y  t h e  problem t h e  same day, o r  as soon as 
poss ib le .  Paychecks d i s t r i b u t e d  each Thursday s h a l l  be payment f o r  hours 
accrued i n  t h e  work week immediately p r i o r .  
1107. Overtime Breaks. There s h a l l  be t imes when employees work 
overt ime. I n  o rder  t o  combat t he  e f f e c t s  o f  a d d i t i o n a l  fa t igue,  over t ime 
breaks are'needed. When a employee works th ree  (3)hours e i t h e r  before o r  
a f t e r  and i n  a d d i t i o n  t o  h is /her  regu la r  s h i f t ,  they s h a l l  rece ive  an 
a d d i t i o n a l  f i f t een -m inu te  pa id  break t o  be scheduled by the  Highway 
Superintendent,  o r  h i s  designee. When an employee 
be fo re  o f  a f t e r  and i n  a d d i t i o n  t o  h is /her  regu lar  
a d d i t i o n a l  twenty-minute pa id  break. 
1108. Wages. The f o l l o w i n g  t o p  h o u r l y  wage 
works f i v e  ( 5 ) ' h o u r s . e i t h e r  
s h i f t  they s h a l l  rece ive  
r a t e s  sha 1 1 be: 
2003 Regular $10.64/hour Overtime $15.96/hour 
2004 Regular $10.96/hour Overtime $16.44/hour 
2005 Regular $11.29/hour Overtime $16.93/hour 
1109. S t a r t i n q  Pay. When a f u l l - t i m e  Motor Equipment Operator i s  h i r e d  
he/she s h a l l  s t a r t  a t  t h e  hou r l y  r a t e  o f  $5.65 per hour w i t h  no prev ious 
experience app l i cab le  o r  t he  h o u r l y  r a t e  o f  $6.15 w i t h  prev ious app l i cab le  
work experience and t h e  approval o f  t he  Highway Superintendent/Town Board. 
He/she w i l l  u l t i m a t e l y  reach the  same t o p  hou r l y  wage r a t e  as t h e  o the r  f u l l  
t ime  Motor Equipment Operator employees. When the  new employee s a t i s f a c t o r i l y  
completes the  s i x  (6)  month p roba t i on  pe r iod  he/she s h a l l  rece ive  a N ine ty  
- -. -.- 
Cents ($ .  90) an hour pay increase e f f e c t i v e  w i t h  t h e  work week nex t  f o l l o w i n g  
complet ion o f  h is /her  p robat ionary  per iod .  Furthermore, t he  new employee 
s h a l l  be evaluated a t  t h e  end o f  each t h i r t y - d a y  per iod,  f o l l o w i n g  complet ion 
o f  t he  probat ion  pe r iod ,  and a t  t h e  d i s c r e t i o n  of  t h e  Highway Superintendent 
may have h is /her  h o u r l y  r a t e  increased by F i f t e e n  Cents ($.15) u n t i l  he/she 
a t t a i n s  the  same t o p  h o u r l y  wage r a t e  as o the r  Motor Equipment Operator 
employees. 
1110. To t h e  ex ten t  t h a t  any Federal o r  New York S t a t e  Minimum Wage Law 
provides f o r  a  minimum wage h igher  than a  s t a r t i n g  wage r a t e  o r  a  t o p  wage 
ra te ,  provided by t h i s  Agreement, then such h igher  wage r a t e  s h a l l  p r e v a i l .  
1111. Employees c a l l e d  i n  t o  work before t h e i r  regu la r  s h i f t  f o r  an 
emergency s h a l l  be a l lowed t h i r t y  (30) minutes t o  repo r t  f o r  work. No 
employee s h a l l  be ab le  t o  re fuse t o  r e p o r t  f o r  work, when c a l l e d  f o r  emergency 
work, w i thout  a  v a l i d  medical reason. 
1112. L a y o f f  and Reca l l  Not ice .  The Employer s h a l l  p rov ide  any 
employee being l a i d  o f f  w i t h  one-week n o t i c e  t h a t  he/she i s  being l a i d  o f f .  
1113. A l a i d  o f f  employee s h a l l  rece ive  a t  l e a s t  f i v e  (5 )  work days 
n o t i c e  o f  r e c a l l .  Such n o t i c e  s h a l l  be mai led  t o  t h e  employee's l a s t  know 
address by c e r t i f i e d  m a i l ,  r e t u r n  r e c e i p t  requested. The employee s h a l l  
respond t o  such n o t i c e  w i t h i n  f i v e  (5 )  work days o f  r e c e i v i n g  t h e  r e c a l l  
n o t i c e  and s h a l l  r e p o r t  back t o  work a t  t h e  s p e c i f i e d  t ime w i t h i n  t e n  (10) 
work days o f  r e c e i v i n g  the  r e c a l l  n o t i c e ,  unless otherwise mu tua l l y  agreed t o .  
ARTICLE X I I .  HFATLH AND WELFARE 
1201. The employer w i l l  p a r t i c i p a t e  i n  t he  New York S ta te  Teamsters 
Counci l  Heal th and Hosp i ta l  Fund wj$h..the f o l l o w i n g  coverages: 
. .  -.+ 
Medical and ~ r e i c r i p t i o n  Supreme Opt ion 
Dental  Opt i o n  One 
V i s i o n  
The employer agrees t o  execute and make p a r t  o f  t h i s  agreement such 
documents, i n c l u d i n g  t h e  Fund's P a r t i c i p a t i o n  Agreement as are  necessary so 
t h a t  such b e n e f i t s  can be prov ied  t o  employees. 
1202. The employer w i l l  pay e i g h t y - f i v e  percent (85%) of t h e  premium 
f o r  t he  employee and any dependant coverage up t o  a maximum monthly b e n e f i t  of 
S i x  Hundred F i f t y  D o l l a r s  ($650.00) f o r  f a m i l y  coverage, a maximum monthly 
bene f i t  of Four Hundred Ten D o l l a r s  ($410.00) f o r  s i n g l e  p lus  one, and Two 
Hundred Five D o l l a r s  ($205.00) f o r  s i n g l e  coverage f o r  t h e  f i r s t  year o f  t he  
cont rac t .  The second year o f  c o n t r a c t  t h e  employer w i l l  pay e ighty- two and 
one-half  percent (82.5%) w i t h  a maximum of  S i x  Hundred F i f t y  Do1 l a r s  ($650.00) 
f o r  fami ly  coverage, a maximum o f  Four Hundred Ten D o l l a r s  ($410.00) f o r  
s i n g l e - p l u s  one, and a maximum o f  Two Hundred F ive  D o l l a r s  ($205.00)for s i n g l e  
coverage. The t h i r d  year o f  c o n t r a c t  t h e  employer w i l l  pay e i g h t y  percent  
(80%) w i t h  a maximum o f  S i x  Hundred F i f t y  D o l l a r s  ($650.00) f o r  f a m i l y  
coverage, a maximum o f  Four Hundred Ten D o l l a r s  ($410.00) f o r  s i n g l e  p lus  one, 
and a maximum o f  Two Hundred F ive  D o l l a r s  ($205.00) f o r  s i n g l e  coverage. 
1203. I f  t h e  employee does no t  want t h e  insurance, o r  has spousal 
coverage, he/she may o p t  f o r  a lump sum payment o f  One Thousand D o l l a r s  
($1,000.00) i n  l i e u  o f  t h e  insurance. Th i s  b e n e f i t  w i l l  be pa id  on the  payday 
f o l l o w i n g  the  f i r s t  f u l l  work week o f  December i n  each year, p r o v i d i n g  t h e  
employee has been cont inuous ly  employed s ince  January 1 s t  o f  t h e  same year 
(probat ionary p e r i o d  inc luded).  There s h a l l  be no pro-rata of t h i s  bene f i t .  
ARTICLE X I I I .  RETIREMENT BENEFIT 
1301. The Employer p a r t i c i p a t e s  i n  t h e  New York S ta te  and Local 
Employees Retirement System t o  t h e  employees who q u a l i f y  under t h e  r u l e s  of 
t h a t  system. The Employer s h a l l  cont inue t h e  present  Retiement Plan. 
ARTICLE X I V .  CLOTHING ALLOWANCE 
1401. As p rov ided  i n  A r t i c l e  X, Sec t i ons  1001, 1002, 1003, 1004, 1005. 
PRTICI E XV. VACATIONS 
1502. Years o f  Serv ice.  Date of h i r e  t o  anniversary da te .  Vaca t ion  
i s  earned f rom ann iversary  t o  ann iversary .  Time spent on leave  of absence, 
d i s a b i l i t y ,  l a y  o f f ,  o r  p r i o r  s e r v i c e  s h a l l  n o t  be used t o  c a l c u l a t e  vaca t i on  
b e n e f i t  t ime.  
!502. Vacat ion  Time B e n e f i t  Accumulat ion Schedule. 
1  - 364 days o f  s e r v i c e  No vaca t ion  t i m e  
1  - 3 years o f  s e r v i c e  40 hours v a c a t i o n  t ime 
4  - 9  years o f  s e r v i c e  80 hours vaca t i on  t ime  
10 - 19 years o f  s e r v i c e  120 hours vaca t i on  t ime  
20 years o f  s e r v i c e  o r  more 160 hours vaca t i on  t ime  
1503. Schedul inu of Vaca t ion  T b  Vacat ion t ime  may be used i n  
segments o f  as l i t t l e  as f o u r  (4 )  hours.  Vaca t ion  t ime s h a l l  be c r e d i t e d  t h e  
f i r s t  f u l l  work week f o l l o w i n g  t h e  employee's s e r v i c e  da te  ann iversary  and may 
be used any t ime  t h e r e a f t e r  w i t h  approval  o f  t h e  Highway Super in tendent ,  o r  
h i s  designee. A l l  requests  f o r  v a c a t i o n  t i m e  b e n e f i t s  i n  excess of  t e n  (10) 
hours s h a l l  be made t o  t h e  Highway Super in tendent ,  o r  h i s  designee, as f a r  i n  
advance as p o s s i b l e  and a  minimum o f  t h i r t y  (30) days. A l l  requests  f o r  
vaca t i on  t ime b e n e f i t s  must be approved by t h e  Highway Super in tendent ,  o r  h i s  
F ; 
designee, however, requests  f o r  t e n ,  (10) hours o r  l ess  s h a l l  no t  r e q u i r e  
t h i r t y  (30) days p r i o r  approval .  
1504. JJion T O f f i t .  . . An employee's 
vaca t i on  t ime b e n e f i t  earned a t  ann i ve rsa ry  da te  cannot be taken u n t i l  t h e  
nex t  immediate ca lendar  year,  and, i n  a d d i t i o n ,  must be used w i t h i n  t h a t  same 
calendar  year.  (Example: On ann i ve rsa ry  d a t e  o f  August 1, 1997 an employee 
has earned two (2) weeks vacat ion. These two (2) weeks cannot be used u n t i l  
calendar year 1998 and must be used i n  i t s  e n t i r e t y  du r ing  t h a t  calendar 
year.) Any earned vacat ion t ime no t  taken i s  no t  subject  t o  payment and w i l l  
be f o r f e i t e d .  
1505. S e ~ a r a t i o n  o f  Em~lovment. An employee who i s  terminated f o r  
cause s h a l l  f o r f e i t  any vacat ion b e n e f i t  t ime  accrued du r ing  t h e  cu r ren t '  
serv ice  year. The employee may be p a i d  f o r  any unused vacat ion t ime b e n e f i t  
from the p r i o r  se rv i ce  year provided he/she meets a l l  the  cond i t i ons  of. t h i s  
Agreement. An employee who res igns s h a l l  be pa id  f o r  a l l  unused vacat ion t ime 
bene f i t  from the  p r i o r  serv ice  year and f o r  any accrued vacat ion  t ime bene f i t  
i n  the  cur rent  se rv i ce  year up t o  t h e  date o f  h is /her  res ignat ion .  An 
employee who i s  l a i d  o f f  o r  on a  l ong  term d i s a b i l i t y  (over t h i r t y  (30) 
working days) may be pa id  f o r  any unused vacat ion  t ime b e n e f i t  from the  p r i o r  
serv ice  year and any accrued vacat ion  t ime b e n e f i t  t o  the  date o f  l a y o f f  o r  
d i s a b i l i t y  du r ing  t h e i r  cur rent  se rv i ce  year. Any payment made f o r  accrued 
vacat ion t ime b e n e f i t  w i l l  be a  p ro ra ted  share rounded t o  t h e  nearest whole 
hour. 
1506. J2aymat nf V m t i o n  T i m e J m e f i t .  I f  an employee has requested 
and received approval from the Highway Superintendent, o r  h i s  designee, a t  
l e a s t  t h i r t y  days i n  advance f o r  vacat ion  t ime b e n e f i t s  he/she s h a l l  rece ive  
h i s  pay f o r  the  vacat ion t ime b e n e f j t s - t h e  payday p r i o r  t o  h i s  scheduled 
. - 
. -  
vacat ion time. 
ARTICLE X V I .  HOLIDAYS 
1601. The Employer s h a l l  n o t  normal ly  schedule work on the  f o l l o w i n g  
days t h a t  a re  observed as ho l idays :  
New Year's Day 
Memori a1 Day (Monday Hol iday) 
Independence Day (Fourth o f  Ju l y )  
Labor Day 
Thanksgiving Day 
Day a f t e r  Thanksgiving 
Christmas Day 
1602. I f  a  ho l i day  f a l l s  on a  Saturday, the  observat ion o f  t h e  ho l i day  
s h a l l  be on the  prev ious day, Fr iday .  I f  a  ho l i day  f a l l s  on a  Sunday, t he  
observat ion o f  t h e  ho l i day  s h a l l  on t h e  next  day, Monday. 
1603. Ho l idav  Pav. Ho l iday  pay b e n e f i t s  s h a l l  be ca l cu la ted  separate ly  
and s h a l l  have no bear ing  on t h e  accumulation o f  hours worked du r ing  a  work 
week. Hol iday pay b e n e f i t s  w i l l  be ca l cu la ted  using the  employee's regu la r  
r a t e  t imes e i t h e r  e i g h t  (8)  o r  t e n  (10) hours depending on whether t he  
employees are  working a  Normal Work Week o r  a  Summer Work Week. A l l  Motor 
Equipment Operator employees must work t h e  r e g u l a r l y  scheduled day be fore  a 
ho l iday  observance and the  nex t  r e g u l a r l y  scheduled day a f t e r  a  ho l iday  
observance t o  rece i ve  ho l i day  pay b e n e f i t s .  
1604. Hork on Holidav, Work s h a l l  no t  normal ly  be scheduled on a  
ho l i day  observance day; however, i f  an employee i s  c a l l e d  i n  t o  work on a 
ho l i day  theye/she w i l l  be pa id  f o r  t h a t  work t ime the  same as any o the r  t ime 
worked on any o the r  work day i n  any o t h e r  work week i n  a d d i t i o n  t o  the  ho l i day  
pay b e n e f i t .  Ho l iday  pay s h a l l  be inc luded i n  the  paycheck f o r  t h e  work week 
i n  which the  ho l i day  i s  observed. 
ARTICLE X V I I .  LEAVE 
1701. P e r s o d  Davs. Each f u l l - t i m e  Hotor Equipment Operator employee 
placed on the  S e n i o r i t y  L i s t  s h a l l  be granted personal leave as fo l lows,  w i t h  
any unused personal days accrued up t o  t h e  fo l l ow ing  maximums: 
Earned Maximum Accrual 
E f fec t i ve  January 1, 2003 64 hours 320 hours 
Ef fec t ive  January 1 ,  2004 64 hours 320 hours 
E f f e c t i v e  January 1 ,  2005 64 hours 320 hours 
Hours may be used i n  segments o f  as few as f o u r  ( 4 )  hours. Each employ.ee may 
use these hours a t  t h e i r  d i s c r e t i o n  f o r  whatever purpose they deem necessary. 
Each employee s h a l l  g i v e  the  Employer as much advance n o t i c e  as poss ib le  o f  
h is /her  dec is ion  t o  take  personal leave, and must be g iven t o  Superintendent 
of Highways no l a t e r  than s t a r t  o f  s h i f t .  When leav ing  employment, f o r  any 
reason, no unused and/or accrued personal days w i l l  be pa id .  
1702. W e a v a e n t  I eave. I f  t h e r e  i s  a death i n  t he  immediate f a m i l y  
o f  a Motor Equipment Operator employee t h e  Employer s h a l l  g ran t  t h e  employee 
up t o  th ree  (3 )  days pa id  leave. The term "immediate f a m i l y "  s h a l l  mean 
spouse, ch i l d ren ,  parents,  s tepparents,  mother-in-law, fa ther - in - law,  
b ro the rs ,  s i s t e r s ,  grandparents. The Employer s h a l l  pay t h e  employee f o r  
e i g h t  (8 )  hours per  day a t  t he  employee's regu la r  hou r l y  r a t e .  The l a s t  day 
o f  t he  leave s h a l l  be no l a t e r  than t h e  day a f t e r  t he  fune ra l  whether o r  not 
t h a t  day f a l l s  on a scheduled work,.day; The employee s h a l l  rece ive  pay o n l y  
.. 
f o r  days o f  leave t h a t  were taken on r e g u l a r l y  scheduled work days. 
1703. M i l i t a r y  Leave. M i l i t a r y  leave s h a l l  be as prov ided by t h e  New 
York S ta te  S ta tu tes  p e r t a i n i n g  t o  same. 
1704. j u r y  and C o m ~ e l l e d  A ~ ~ e a r a n c e .  An employee c a l l e d  f o r  j u r y  
du ty ,  subpoenaed t o  appear as a wi tness o r  o the r  o rder  o f  t he  Court s h a l l  be 
granted leave f o r  t h a t  du ty  o r  appearance w i t h  no charge aga ins t  leave 
c r e d i t s .  For each day o f  such duty o r  appearance, the  Employee s h a l l  be pa id  
the  d i f f e rence  between h i s  r e g u l a r l y  scheduled work day hours a t  regu la r  t ime 
r a t e  o f  pay and the  ac tua l  payment rece ived f o r  that duty o r  appearance, such 
as witness o r  j u r y  fees. Th is  payment s h a l l  be accomplished by the  empl 
t u r n i n g  h is /her  payment f o r  j u r y  o r  w i tness  serv ice  over t o  the  Town 
Supervisor,  and the  employee s h a l l  i n  t u r n  rece ive  h is /her  f u l l  pay f o r  
day provided he/she works any hours scheduled f o r  the  day t h a t  a re  no t  s 
oyee 
t h a t  
pent 
i n  cou r t  appearance o r  t r a v e l  t ime t o  o r  from the Court. Th is  compensation 
s h a l l  be i n  a d d i t i o n  t o  a l l  o t h e r  bene f i t s  provided f o r  by t h i s  ~greement .  
1 
absence 
and the  
t h e  per 
05. Leave. Any employee d e s i r i n g  an unpaid leave o f  
from employment s h a l l  secure w r i t t e n  permission from both the  Union 
Employer as soon as reasonably poss ib le  p r i o r  t o  the  leave. During 
od o f  absence, the  employee s h a l l  no t  engage i n  any g a i n f u l  employment 
unless agreed t o  by t h e  Union and t h e  Employer. An employee's request f o r  a 
leave of absence s h a l l  no t  be denied if t h e  request i s  f o r  a good cause. A l l  
p rov i s ions  of t he  C i v i l  Serv ice Law o f  t he  Sta te  o f  New York s h a l l  govern t h e  
terms o f  t h i s  Agreement p e r t a i n i n g  t o  leave o f  absence. 
ARTICLE X V I I I .  MAINTENANCE OF STANDARDS 
1801. The Employer agrees no t  t o  en te r  i n t o  any agreement o r  con t rac t  
w i t h  the  employees, i n d i v i d u a l l y  05  c o l l e c t i v e l y ,  which would i n  any way 
- -. 
c o n f l i c t  w i t h  the  terms and p rov i s i6ns  o f  t h i s  Agreement. Any such agreement 
s h a l l  be n u l l  and void.  
1802. Where new opera t ions  t o  be covered by t h i s  Agreement f o r  which 
r a t e s  o f  pay and o the r  terms and cond i t i ons  o f  employment are no t  es tab l  ished 
by t h i s  Agreement are t o  be pu t  i n t o  e f f e c t  by t h e  Employer, the  Employer 
s h a l l  g i ve  t h e  Union as much advance n o t i c e  as poss ib le  and s h a l l  l i k e w i s e  
en te r  i n t o  nego t i a t i ons  regard ing  such mat ters.  
ARTICLE X I X .  DECLARATION OF NO STRIKF POLICY 
1901. I n  cons ide ra t i on  o f  t h e  Employer's recogn i t i on  o f  t he  Union as 
t h e  so le  and exc lus i ve  barga in ing  representa t ive  o f  t h e  employees, t h e  Union 
does hereby a f f i r m  t h a t  i t  does no t  asse r t  t he  r i g h t  t o  s t r i k e  aga ins t  t h e  
Employer, t h a t  i t  w i l l  no t  a s s i s t  i n  o r  p a r t i c i p a t e  i n  any s t r i k e . b y  t h e  
employees, and t h a t  i t  w i l l  no t  impose any o b l i g a t i o n  on t h e  employees t o  
conduct, a s s i s t  o r  p a r t i c i p a t e  i n  a  s t r i k e .  I n  recogn i t i on  o f  t he  pledge of  
t h e  Union not  t o  engage i n  a  s t r i k e  aga ins t  t h e  Employer, t h e  Employer agrees 
no t  t o  engage i n  a  lockout  o r  take  s i m i l a r  a c t i o n  against  t h e  Union o r  t h e  
employees. 
ARTICLE XX. WORK PROTECTION 
2001. As proved i n  A r t i c l e  I, Paragraphs 104 o f  t h i s  Agreement. 
A: 
2101. The Employer s h a l l  prepare, secure i n t r o d u c t i o n ,  and recommend 
passage by t h e  app rop r ia te  l e g i s l a t i v e  body o f  appropr ia te  l e g i s l a t i o n  i n  
o rder  t o  proved t h e  b e n e f i t s  descri,bed . i n  t h i s  Agreement. 
_ - 
IT IS AGREED BY AND BETWEEN ?HE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE X X I I .  SAVINGS AND SEPARABILITY 
2201. Should any p rov i s ion  o f  t h i s  Agreement be declared unlawful  by 
any cour t  o f  competent j u r i s d i c t i o n ,  t he  p a r t i e s  hereto s h a l l  honor t h e  
remainder o f  t h e  Agreement and s h a l l  meet f o r  the  purpose of renego t ia t i ng  
t h a t  p o r t i o n  declared unlawful .  
2202. I f  any A r t i c l e  o r  paragraph i s  he ld  i n v a l i d  o r  enforcement o f  o r  
compliance w i t h  which has been res t ra ined ,  the  p a r t i e s  a f fec ted  thereby s h a l l  
en ter  i n t o  c o l  l e c t i v e  bargain ing nego t ia t i ons  a f t e r  r e c e i p t  o f  w r i t t e n  n o t i c e  
o f  t he  desi red amendments by e i t h e r  p a r t y  f o r  t he  purpose o f  a r r i v i n g  i t  a  
mutua l ly  s a t i s f a c t o r y  replacement f o r  such A r t i c l e  o r  Sect ion du r ing  the  
pe r iod  o f  i n v a l i d i t y  o r  r e s t r a i n t .  
ARTICLE X X I I I .  AGREEMENT 
2301. Th is  Agreement s h a l l  be e f f e c t i v e  from January 1, 2003 t o  
December 31, 2005, bo th  dates i n c l u s i v e .  
2302. The p a r t i e s  agree t o  conduct meetings f o r  t he  purpose o f  
c o l l e c t i v e  barga in ing  t o  agree upon amendments t o  t h i s  Agreement du r ing  t h e  
pe r iod  o f  one hundred e i g h t y  (180) days preceding the  e x p i r a t i o n  o f  t h i s  
Agreement o r  preceding the  end o f  t h e  f i s c a l  year ending immediately be fore  
t h e  year i n  which t h i s  Agreement exp i res  i f  t h i s  Agreement does no t  e x p i r e  on 
t h e  same date as t h e  end o f  t he  Emg.loyer's f i s c a l  year. 
_ -. 
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2303. The fo rego ing c o n s t i t u t e s  t h e  e n t i r e  Agreement between t h e  
p a r t i e s  hereto, and no verbal statement o r  o ther  agreement, except an 
amendment i n  w r i t i n g  annexed he re in  and designated as an amendment t o  t h i s  
Agreement shaTl supersede o r  vary p rov i s ions  here in .  
T i t l e  
Date - 
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